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NEW

Dear World News Reader

~ This edition of CIF World News, the
last to be published in 1999, looks back to the early-
history of the mother organisation of CIF, and forward
to the exchange programmes in the year 2000.

It is very fitting that we are ending the old millennium
with an account of the beginnings of CIP, based on a
series of interviews Jane Ollendorff had with her
mother-in-law, Martha. If the twentieth century was
remarkable for two world wars, it was aso notable for
the foundation of the peace movement, a concept and
ideal dear to Henry Ollendorff, and a mativating force
in the foundation of CIP and CIF.

We dso carry an article on practical peacemaking.
Creatg;g agreement and harmony has to be more than
anided - itis dso apracticd process and the article
based on a workshop led by Heen Steven at the
Dundee Conference provides a starting point for
anyone interested in conflict resolution.

A proposal, which will be put to the Board of Directors
the Executive Committee at the Netherlands
onference, envisages a specia Millennium Edition
of CIF World News, with contributions invited from
every Nationd Branches and individua members
everywhere. Please let your views on this idea be
known, and if you support the proposal, share your
thoughts on what should be included, either &t the
Conference, or by writing direct to the editor.

With best wishes to dl CIF members and supporters

world-wide.
David Middleton EDITOR
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MARTAA OLLENDORIF
REMEMBERS

The early days of CIP and motivating force behind it.

By Jane Ollendorff, daughter-in-law,
based on 1 997-99 interviews with
Martha.

Henry and Martha Ollendorff met as students at
the University of Berlin in 1932. Marthaand a
childhood girl friend went to a student cafe where
they began a conversation with Henry who was
sitting at the next table. The friend became
uncomfortable because the cafe was not gpproved
by the National Socidists (NAZI) Party and
decided to leave early. Martha said, "Then, Henry
invited me to go to a new place cdled the
American Bar for a milkshake."

At that time Henry was completing a graduate
degree in law and a three-year legd internship with
alabour union specidising in youth. He was also
amember of the Socid Democratic Party. "His
career goal was actually to become ajudge,”
Martha said. Upon graduation, he passed the
necessary legd exams and was admitted to the bar,
only to discover that because of his Jewish
background he would be "excluded from service to
the state"—Hitler's government.  This was very
difficult for Henry to understand and accept since
he was raised Chrigtian, had plans to marry
Martha, agentile, and did not consider himsdlf
Jewish.

Martha and Henry married in 1934 and Henry
accepted a position as legd advisor for a group of
six export/import firms headquartered in
Hamburg—half of them owned by Jewish families
As the political dominance of Hitler escaated the
NAZI government arrested the Jewish owners of
the firm. When Henry proved again and again that
the charges were fase, he was also arrested.
Henry spent an entire year in prison while waiting
for the case to come to trid at which time he was
promised release. "He was so bored and spent the
time asthe prison librarian," sad Martha. Henry,
no longer legd advisor for the firm, was released
when the trial began in the summer of 1938. It
was clear to Henry and Martha that because of
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Henry's Jewish heritage, rumours of Jews being

taken to concentration camps and the threat of war,
that they must leave Germany.

With the help of a banker cousin who had managed
to become a UK citizen — the necessary funds for
immigration were deposited inaU.S. bank. Henry
left Germany immediately on the eve of the
Chamberlain Conference due to fear that war
would break out and they would be unable to
leave. A few weeks later Martha, after packing
their household possessions, aso immigrated to the
U.SA.

While very sad to leave their homeand — they were
epecialy appreciative of the democratic U.S.
government and values placed upon free speech
with opportunities for al. Henry enrolled in the
New York School of Socid Work, where he earned
his Ph.D. as the best way to accomplish his gods.
Martha remembers that even then Henry expressed
CIP values, "My life was saved. | want to
dedicate my life to assuring that something like the
Holocaust never happens again. People, especialy
youth, must learn early to respect religious, racia
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and other differences, understand each other and to
live together."

In 1940, after the birth of their first child,

Franklin — named after amuch-admired U.S.
President — the Ollendorffs accepted a post at the
Friendly Inn Settlement House in the inner city of
Cleveland, OH, where their daughter, Monica, was
born. "Henry served as the director and | was the
dietician for the settlement house steff," said
Martha

For the next twelve years of his career, Henry
worked with the under privileged children, youth
and adults served by the settlement houses of
Cleveland—providing programs and opportunities
for those in need. Martha remembers, "The
children and | spent every summer at youth camp
with Henry." During this period of time, he
developed anew modd of socia service agency
administration bringing six Cleveland settlement
houses together under one umbrella organisation—
the Cleveland Neighbourhood Settlement
Association. Henry, using his lega and budgetary
skills, provided the administrative leadership as
executive director of the Association. "The
concept of shared administration, reducing costly
duplication and focusing resources on people and
socia service programs spread through out the
U.S.," said Martha,

In 1954, Henry came to the attention of the U.S.
Government State Department.  Through a
Marshall Plan re-education initiative, the German
government requested an expert on modern
American youth leadership who could present an
educational seminar in Germany for youth leaders.
Henry's expertise was well known in the field of
socia work—and he spoke German.  After much
thought and soul searching, Henry took a leave of
absence from the Neighbourhood Settlement
Association and returned to Germany for three
months to conduct the seminar. His seminar was
very well received and he found considerable
interest among German youth leaders to actualy
see how youth groups work in the U.S—especialy
camping and church groups. Henry was asked to
plan such an experience.

In 1955, Henry Ollendorff approached the U.S.
State Department for funding of 25 German youth
leaders to come to the U.S. for four months
through Fullbright Scholarships. "Henry travelled
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to Germany and worked with the Youth Minister in
Bonn to personally sdlect the 'first participants,™
said Martha, "while | stayed home with the
children." English language and leadership skills
were required, and Henry interviewed them to
make sure of their matives for wanting the U.SA.
experience.

The firgt participant group of 18-25 year olds
raised under the Nazi's, travelled to Americain
1956 by boat—practising English, singing and
getting to know each other on the trip. They took a
train from New York to Cleveland where with the
help of Betsy Brown, Henry's assistant, host
families had been arranged—individualy selected
to match participant interest and background.
"The first program was very carefully thought out
and planned with Henry's god of 'international
understanding' and acceptance of cultural
differences" said Martha. Henry understood that
the first participants hadjust lived through awar,
never before travelled so far from home and were
experiencing various degrees of guilt, especialy
being hosted by a man of Jewish heritage and
numerous Jewish host families.

During the next six weeks, the participants were
introduced to a variety of cultural experiences.
Three religions were presented, tours of the city,
neighbourhoods, ingtitutions conducted—all
planned to not only show, but to help participant's
experience, according to Martha, "life in a free
society." Lectures and demondrations were
arranged on every aspect of American systems—
judicial, educational, health care, etc. They
attended the Karamu Thestre and concert of Negro
spirituals.

Most participants had never seen or interacted with
Blacks. Henry carefully planned the first host
family to be a close match with the participant and
two others that were very different in terms of race
and cultural background. A rule was established
that the participant must live and interact with the
host family throughout the wesk except for Friday
night. American hosts were esger to share their
life—church, workplace, and schools. "Most hosts
had never travelled to wartime Europe,” said
Martha

After the intense diverse orientation experiences in
Cleveland, the participants were assgned as camp
counsdllors in placements all over the U.SA.
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"Henry and | travelled to visit them," remembers
Martha. At the end of the four months, the State
Department paid for the group to medt in
Washington, DC. before departing for home.
Briefings were hdd at the German Embassy and
the U.S. State Department as well as tours of the
Capitol.

It was a life changing experience for mogt
participants whose frame of reference became "my
life before and after America” Debriefings
conducted by the Y outh Ministry in Germany and
dl the good will crested led to a decison by the
U.S. State Department to fund the program again.
Henry accepted the challenge to formdise the
program and proposed inviting participants from
Germany as well as other countries—the Cleveland
International Program (CIP) was bom!

"Henry knew many people in Washington, DC.
who supported his proposa reguirements of no
political interference and that the program was not
about cheap labour—the plans were for a straight
forward goodwill peace program,” reflects Martha
Careful participant sdection and hogt family
experiences would be key components. The
experience, multicultural, educationa and
enriching, would become the basis for participant
career advancement.

The second year, a candidate selection process was
formalised in the seven European countries that
fought against each other during W.W.II. The
Cultural Attache at the American Embassy in each
country recruited interested mid-career
professionals and made initid sdections. Then
interviews were conducted a the Embassy in each
country by the Attache, Henry and the University
or Agency that submitted the candidate. "Basic
sdection criteria included: English language skills,
personality, appropriate motivation—the
understanding of 'no free vacation' and an
audience for communication of the experience
upon their return home," remembers Martha.

During the interview process, Henry discovered
that many candidates wanted some thing other than
camping and youth work experiences. They
wanted to learn modern socia work methods, so
placements were developed in various socid work
agencies and in cities other than Cleveland. By the
third year, the program expanded to the Middle
East and South Africa The U.S. State

Department paid for Henry's trips abroad to
develop the program. Funding was made available
for three days experience in New Y ork with avisit
to the United Nations in addition to the three days
in Washington, D.C. and evauations.

In the firgt years Henry was till employed by the
Neighbourhood Association so CIP was a part-
time effort of Henry, Martha and assistant, Betsy.
Each year new ideas were introduced in response
to the needs and interest. "The Cleveland Program
expanded to eventudly require the recruitment of
270 host families as well as agency placements for
90 participants each year," remembers Martha.
Programs were also developed in as many as 15
other U.S. cities prior to Henry's degth in 1979.

CIP has experienced many changes in recent
years—a stronger focus on education and training,
inclusion of participants from fields other than the
helping professions, funding from sources other
than the U.S. State Department, priority on
economic development instead of socid welfare.
But, said Martha, "The vison remains the same—
interaction of people from different countries, even
those that may have fought each other in wars.
Henry's goa was that the Holocaust should never
happen again. Bridging and appreciating racial
and rdligious differences. Person to person
respect. International understanding for peace!”

FIFFF I Irrryr

CIF on the Internet

Visits to the CIF Website at:
www. cifinternational.com

are now averaging 400 per month,
with peaks of over 500 reached
recently. Austria and Sweden top
the list of countries visiting the site,
but contacts come from all over the
world. Sunday, Monday and Friday
are the busiest days, and quite a
number of people print out the
information, according to the reports
received from the internet provider.
CIF ITALIA have their own well
designed website at:
www.freeweb.org/associazioni/cifitalia
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The Practicalities
of Peacemaking

The Nato intervention in Kosova has brought many
complex issues -moral, philosophical andpractical,
to the forefront ofthe thinking of many people
acrosstheworld. Thisarticle, based on a workshop
presented by Helen Steven ofthe Ecumenical
Centre, Church House, Dunblane, at the Dundee
Conference, concentrates on practical waysto
broker peace, which may have equal relevance to
more commonplace, less newsworthy conflicts.

elen identified some " do's" and "dont's"

- not as rigid preconditions, but as

important guidelines which should not be
changed without discussion and consent of all
parties to a negotiation. Some of the guidelines are

however inalienable - and absolute requirements
for successful negotiation.

Never say something for one place only. For
example, don't say in Dublin that you favour Irish
unit)', and in Befast that you favour an  independent
Ulgter.

As messengers, we should only involve ourselves in
earning or conveying messages which at least have a
modicum of validity as seen by the other sde.

Never carry seded messages or secret documents,
i.e., never carry awritten message unless you know
what it says.

Always let dl parties know in advance al the other
parties which will be at a meeting.

Don't leave important messages with an officia
who's position is insecure or transient, but if you
have to, make sure that a reliable back up personis
also aware of the position.

Do not share more information with third parties than
you absolutely have to; you cannot assume that they
will be discrete. Maintain contacts at al levels and at
dl times, even when it appears you don't "need"
them, and /or when nobodv wants to know them.
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The Good Negotiator:
Confronts the issues -and is willing to address the
Stuation and intervene where appropriate.

Always respects the other- looks for and appeals to
the humanity of the other, even when it is hard to see.

Never humiliates -aways leaves away out for the
other to save face.

Takes responsibility for hisher own actions -and
accepts the consequences, even when this involves
risk or danger to onesdf.

Works congructively -finds practica ways of
building the aternative society.

Finds the crestive aternatives- uses imagination to
creste new opportunities.

Expects change -believes that non-violence works
and that a solution or settlement is possible.

Some Useful Reading

Azar E. and Burton J International Conflict Resolution
Theory and Practice, Wheatshear Books, Brighton,
1986

Burton, JW: Resolving Deep Rooted Conflicts: a
handbook: 1987 University Press of America

Curie, Adam. True Justice: Quaker peace makers and
Peacemaking, Quaker Home Service, London 1981

Curie, Adam: Another Way. Positive Responses to
Contemporary Violence: Jon Carpenter, Oxford, 1995

Fisher Roger and Ury: William, Getting to Yes:
Hutchison, London, 1983.

Mitchell, C and Webb, K: New Approaches to
International Mediation:Greemvood Press, Westport,
1998.

Quaker Experience of Political Mediation: document
arising from a consultation at Old Jordans, Quaker Peace
and Service, 1989.

Volkan, V and Monteville, J: Demetrios A. The
Psychodynamics of International Relationships:
Lexington Books, 1991.

Wehr, Paul: Conflict Regulation, Colorado
Westview Press, 1979

Contributed by Sue Washington
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st fom SINGAPORE

Tan PongMeng, a CIF member is Honorary
Secretary ofthe Presbyterian Welfare Services
in Singapore. In the second ofour series
describing theinnovative work undertaken by
CIF membersandtheir organisations, we
highlight the work ofthis voluntary social
servicesorganisation, locatedin theisland state
of Singapore, at the Southernmost point of the
Malaysian Peninsula. Sngapore, hasa
population ofalmost 3million and lies 85 miles
North ofthe Equator.

he Presbyterian Welfare Services
Singapore (PWS) began in 1974 with the
establishment of the Heng Teck Centre,

its first nursery with play and kindergarten
classes. It later catered for outreach projects such
as the tuition of young people and a drop-in
centre for the old folks felowship. In terms of
physical fecilities, the organisation by 1998 hed
atotal of 12 centres providing a range of services
for children and elderly people.

In the early days, assistance from a number of
Presbyterian churches was especialy important
and the True Way Church. Trinity Theological
College dso provided invaluable support and
encouragement.

PWS evolved from its previous identity of the
Presbyterian Urban-Industrial Mission, the
acronym of which was PRISM, symboalising its
involvement with the multi-faceted technological
and scientific-industria world, but reflecting
Christian beliefs. Today, PWS is managed by an
executive committee whase members are
gppointed annudly by the Synod of the
Presbyterian Church in Singapore. The day-to-
day administration is undertaken by a team of
professionals and support staff headed by the
Executive Director

PWS is registered as a charitable body under the
Charities Act 1982 and has been a Full Member
of the National Council of Socid Service since
1985. The main thrust of the PWS operations are
its Child Care Service provided through its ten
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centres and elderly care through home care
services and a seniors activity centre. Other
activities and programmes include the
administration of an Emergency Relief Fund,
Before and After School Care and an Integrated
Education Programme for children with special
needs.

In its service provisions it works in close co-
operation with government ministries, such as the
Ministry of Community Development, Ministry
of Hedlth and the National Council of Social
Service for funding of its programmes. Other
avenues of financid support comes from well-
wishers, corporate as well as individuals.

Children'sactiviti esplayanimportantpartinthe
PWSprogrammes. PhotocourtesyPWSS ngapore
As the Singapore economy enters a difficult
period, the importance an organisation like the
Presbyterian Welfare Services comes into its own.
For many years now, PWS has pioneered services
helping those who are in economic need, beginning
with child care for those families where the spouse
has to enter the labour force.

In these times of economic distress, however,
PWS's Emergency Relief Fund will probably come
under great pressure as adready 25% of those who
have been helped apply because of family
problems. Last year the service disbursed
$77,145.00 as compared to $28,204.00 in the
previous year. However, donations received as a
whole to PWS fdl last year. Nevertheless, the
organisation has faith that its services will meet the
current demands made upon it, and looks forward
to further developments in the years ahead.
Contributed by Tan Pong Meng
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to the Lditor

Dear Editor,
In October 1998, we started a contact group in
Denmark so that we can:

Be in contact with CIF/CIP International,
receiving current information,

Be responsible for host family arrangements and
trainee service in Denmark, in co-operation
with CIF Sweden.

Provide information to Danish social workers
and connected groups about the CIF/CIP
Exchange programmes,

At the moment, we are a smdl group, hoping to
grow bigger.

Suasn Otepka,
Secretary,
Lillegardsvej 18,
2942 Denmark

Dear Editor,

We are very thankful for the way the report on
the start up of our branch was covered. All
those given the copies are responding positively
and with enthusiasm. We hope that the
information about our first programme will
attract many enquiries and look forward to
doing our best to can live up to CIF-
International expectations.

Ronald Miller Mbelo,
National Co-ordinator.
(abridged from a longer letter)

Dear Editor,
Greetings from Dar Es Salaam !

| would like to let you know about our former
CIP and CIF Aluni of our branch living in

NEp' s
Ep,
14&5'

different regions in our country. We aways
communicate with them about our various
activities and programmes of our branch, and
enclose alist of them for your records.

Mathern Mpondo

President CIF Tanzania

( 27 of the 28 Branch members attended
programmes in USA, the exception is Mathern
himself who participated in the CIF Finland
Programme. Ed.)

Ursula Schmitz passed on this letter which she
felt would have a wider interest.

Dear Ursula,

Thank you very much for al the information
you so kindly sent to me for our national
branch. It is very important for al ofus. It's the
only link with CIF for our branch.

Sorry if my letters don't reach you- the mail
does not work in Russia in a proper way
nowadays

Our National Branch is tring to do its best,
athough | don't know anyone who has recently
participated in a CIF or CIP programme

The economic situation, the political instability
and todays crises don't give the possibility to do
many things. Now | use the opportunity to send
this letter with people who will travel abroad. |
hope you will get it soon. For some peoplein St
Petersburgh, CIP/CIF is an essentia pan of life
and an unforgettable experience. In spite of dl
the difficulties, we will do everything to save
the spirit of CIF/CIP.

Sincerely,

Raisa Zelenko
Pr Culture, 7-1-65
195274, St Petersburgh, Russia
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CIF/CIP Exchange Programmes - Plans for 2000

Country Length Dates Deadlines| Language | Reg. fee Support Participants
Austrial 4 weeks+ 10 | April- May | Dec. 1" English + 3.500AS/ Domestic 36
Hungary days German if $ 120 travel
possible
Finland 6 weeks April -June | Declst English No fee Dom. 810
travel +
alowance
France 8 weeks Autumn March 1% | French $1000+* Dom. travel | 12-15
+ dlowance
Germany* 8 weeks Sept-Nov March 1% German No fee Dom. travel | 12-15
+ dlowance
Greece 4 weeks March Dec 1 English + J200 Dom travel 8
Greek if
Possible
India 10 weeks Nov-Jan March 1% | English $600 Dom. travel | 10-15
Israel 3 weeks May Dec 1" English $250 Dom. travel | 2
Italy/ 4+ 1weeks | Sept-Oct March Ist English + $200/ Dom. travel | 4
Slovenia Itdian if 4000001t.
possible lire
Netherlands | 4 weeks May/June Dec 1¢ English $75 8
Norway 8 weeks April-June | Dec 1" English No fee Dom. travel | 8
+ dlowance
Scotland 6 weeks May-June Declst English No fee Dom. travel | 68
Sweden 6 weeks May-June Declst English No fee Dom. travel | 812
+ dlowance
Turkey 4 weeks May-June Dec 1" English $300 Dom. travel | 4-6
United 4,120r18 Jan, May, None English Variable alowance/ open
States (CIP) | months Aug/Sep housing

The German program is funded by the German government, but planned and implemented by an aliance of welfare
organisations and institutions  ** From countries where there is no support from the French embassy.

L atest Programme News

CIF Kenya is planning a pilot programme in the year 2000. Information currently available
envisage a four week programme in March, with four to six participants and a registration fee of
$450/500 dollars. Domestic travel is offered and visits to National Parks will be part of the cultural
programme. As the information we have at present is not complete, and dates may not finally
fixed, it is suggested that anyone interested should contact Ronald Millar Mbelo, National Co-
ordinator, PO Box 10450, Nakuru, Kenya. Fax +254 37 45739

E.mail shilow@net2000ke.com

Check the CIF website at: www.cifinter national.com for the latest updates on programmes

4 4 & 4 &£ a4 ENLNL
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CIF NATIONAL BRANCHES -
DIRECTORY

ARGENTINA : President: Dora del Teso Neumann, Pacheco de Melo 1976 6a"A" Buenos Aires
1126 , Argentina. Tel: + 54 114806 5841 Fax:+ 54 11 4807 9683.
E.mail: ddelteso@uni.moron.edu.ar

AUSTRIA: CIF Austria President Ursula Schinidtz -
Franz Asenbauer C 12-16/5. A1230 Vienna
Tel and Fax: 43 1 839 6629(Home) Tel: 43 1 53114 850 71 (Work)

CZECH REPUBLIC: President: Marketa Skalicka,
Antala Staska 31, 14000 Praha 4
Tel 420 2 612 60229

FINLAND: President: Gunvor Brettschneider c/o Reimavuo, Mannerheimy. 114B, 00250 Helsinki Tel
505 846 005 (mobile)

FRANCE: CIF France, 71 Rue Fernand Christ, 02000, Laon France Fax/ Tel: 33 2323 30 79
President: Mireille Boucher, 43 rue Paul Langevin-Saint, Florent /Cher, France

GERMANY: President: Brigitte Mueller, Horazweg 23, 12109 Berlin Tel and Fax 49 30 7033606;
E.mail: brimeuller@aol.com

Elisabeth Hornmann, A GJ., Haager Weg 44, D 53127 Bonn (applicants for Exchange Programme)

GREECE: President: Lambrini "Ninetta" Zoi CIF Hellas PO Box 4071,10210 Athens.
Fax:30 1 323 3650 Tel: 30 1 652 9316 home) 30 1 325 0524-9 ext.113 (office)
E.mail root@.gzoe.ath.forthnet.gr

HUNGARY: CIF Hungary : Bethlen tdr 2 1144 Budapest Tel: 36 1 342 13 79 (W) Fax: 36 1 322 64
47 or 36 1 351 18 60. E.mail: yvonne@voyager.bghs.hu president: Agota Gyoni, Szerenau.45. 1025
Budapest

INDIA: CIF Indiac/o Mrs Ummehani Nagarwala, 101 Mehr Dad, 64 Cuffe Parade, Colaba, Bombay
400005 . Tel: 91 22 218 57 58 (Hm) 388 85 19 (W) Fax: 91 22 288 0399
President: Ummehani Nagarwala

ISRAEL: CIF Israel - Mazal Taleh St, Old Jiffa 68036 President: Edna Bar-on
Tel: 972 3 683 8284 Fax: 972 3 683 8283. E.mail: norbe@internet-zahav.net

ITALIA: CIF Italiavia Grasci, 66 - 81055 S. MariaC.V. (CE)

Tel: 39 823 846 276 Fax: 39 823 84 62 76 . E.mail cifitalia@geocities.com
President: Maria Stefani - via Poggio Catino, 12 (00199) Rome Tel: 396 86214138
NEW WEB SITE wvTO.freeweb.org/associazioni/cifitalia

JAMAICA:  President: Mr Raleigh Barnett Secretary: Ms Vinette Morris, 109 Border Avenue,
Kingston 19 Tel: 1 809 92 41 129 Fax: 1 984 7916 E.mail: cifjamaica@lycos.mail.com

KENYA: National Co-ordinator, Ronnald Miller Mbehelo, PO Box 10450, Nakuru, KENYA. Tel
+254 37 45739, Fax +254 37 45739, E.mail: shilow@net2000ke.com

JAPAN : Mr Yutaka Shimizu, CIF Secretary c/o Japanese National Committee of Socia Welfare 3-3-2
Kasumigaseki, Chiyoda Ku, Tokyo 100 Tel: 81 3 35 92 13 90 Fax: 3581 78 58

10
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CIF NATIONAL BRANCH DIRECTORY (Continued)

NETHERLANDS: CIF Exchange Committee Netherlands
PO Box 95 552/ 2509 CN Den Haag
President: Hans Haffmans Fax: 31 313 651586

NORWAY : CIF Norway: President Oyvind Tutvedt, Oslo College, AVD, OKS, Tjernvn 12, OSLO
0957 NORWAY. Tel +47 225 21702 (0) Tel/Fax +47 2.252 1702(h)
E.mail: oyvind.tutvedt@oks.hioslo.no

PORTUGAL : President: Luiz Diego, R. Florido Toscano, 370 4Ff.4405
Valaderes Tel: +351 2 712 1766 (h)

RUSSIA: RaissaZelenko, c/o Bridge of Friendship H 27, Paul Kraeger, PO Box 8, 53507
(c/o Valery Sokolov) Lappeerauta. Finland. Fax: 812 5418269
or Pr Kulturi, 7-1-65, 195274 St Petersburgh, Russia. Tel +7 812 557 5227 Fax +7 812 541 8269

SLOVENIA c/o Dominika Marolt, Smoletova 12, 1000 Ljubjana
Tel: +388 61 329 470 Fax: + 386 61 254 338. E.mail dominika.marolt@siol.net

SWEDEN: CIF Sweden, Karlbergsvag 80 nb og, S-113 35 Stockholm Tel: 46 8 32 31 21 Fax: 46 8
32 31 21. E.mail cif-sweden@telia.com President: Birgitta Holm, E.mail birgittaholm@siv.se

TANZANIA: Tanzania. President: Mathew S Mponda
PO Box 63215, Dar Es Salam, TANZANIA. Tel +255 51 861413

TURKEY : MsNuket Atalay, Korukent E. Blok D9, 80600 Levent, Istambul Tel: 90 212 272 3415
Fax: 90 212 275 6159 .CIF Tel: 90 212 219 2867

UNITED KINGDOM : CIF Scotland c/o CIF President lain Cameron, 'Morven', Brae Street,
Dunkeld PH8 OBA Scotland, Tel: 44 1350 727 623

UNITED STATES : c/o MuniraMerchant, 3710 Cottonwood Lane, Valparaiso, IN 46383 Tel: 1219
464 85 40 (Hm) 1 219 464 51 06 (Off) Fax: 1 219 464 6851 email: mmerchant@exodus.valpo.edu

CIP USA: c/o Dorothy Faller, Executive Director, Cleveland International Program, 1700 East 13

Street, Suite 4SE, Cleveland. Ohio 44114-3213 Tel: 1 216 566 19 06 Fax: 1216 566 14 90 email:
74143.43@compuserve.com

UPDATE TO CONTACT PERSON LIST

The contact person for Spain is now Maria Teresa Ruiz, C/Cami Ral, 283, 2 0 8301,
Mataro, Barcelona

PLEASE HELP US KEEP THIS DIRECTORY UP TO DATE BY NOTIFYING THE CIF
INTERNATIONAL SECRETARY OF ANY CHANGES OR CORRECTIONS
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22 hour training,

Validated by peac@/Ade

Liverpool, John Moores University +* TRAINING,

Skills taught to help us better get on with one
another, as well as to help us help ourselves

Courses arranged internationally as required, numbers permitting.
(Can be done over four, even three days)

Call Sue Washington (+44)1772 611999
Visit our internet site: www.stressbusters.net




